MythoSelf™ Facilitator’s and Trainer’s Code of Conduct:

The MythoSelf™Facilitator’s and Trainer’s Code of Conduct sets forth the
principals of conduct that are required of and agreed to by all Licensed
Certified MythoSelf™ Facilitators and Trainers. The essence of the
MythoSelf™ Facilitator’s and Trainer’s Code of Conduct is extremely simple:

“Do the right thing ... always.”
Where the Process Begins

The MythoSelf™Facilitator’s and Trainer’s Code of Conduct begins within
each Licensed Certified MythoSelf™ Facilitator and Trainer, in their personal
integrity and commitment to this work. Every client seeking facilitating and/or
training in the MythoSelf™ Process is presumed to be seeking to improve
their own quality of life and the quality of life of those around them. Clients
expect and deserve to work with a professional who is as committed as they
are to their personal and professional development and success learning,
applying and using the MythoSelf™ Process for themselves and with others.

The MythoSelf™ Facilitator’s Certification Process and the MythoSelf™
Trainer’s Certification Process are among the most rigorous and demanding
required for any professional in personal and/or professional development.
Each Licensed Certified MythoSelf™ Facilitator and Trainer have committed
themselves to training, individual private mentoring, peer review and
evaluation, and on-going professional education. Only those individuals
completing the entire certification process including training, mentoring and
peer review who are then recommended by both their Licensed MythoSelf™
Mentoring Trainer and a Licensed MythoSelf™ Third-Party Reviewing Trainer
and agree to abide at all times to the MythoSelf™ Facilitator’s and Trainer’s
Code of Conduct are invited to join the community of Licensed MythoSelf™
Professionals themselves.
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The Process Continues

The study of the MythoSelf™ Process is a life long commitment, which is
distinguished by commitment, continual learning and personal development.
Licensed Certified MythoSelf™Facilitators and Trainers are committed to
continually improving their understanding of the Process and refining their
use of the Process for themselves and with their clients. This begins with the
adoption and the application of the MythoSelf™ Process in their own lives and
then extends beyond themselves to the knowledge, skills and experience they
develop in working with clients. The most essential aspect is impeccable
“INTENT” — a focused personal awareness and direction of attention and
action along a path that fits and matches for them without compromise.

MythoSelf™ Facilitator and Trainer Candidates are continually evaluated
during the certification process for their readiness to join the community of
Licensed MythoSelf™ professionals. MythoSelf™ Facilitator and Trainer
Candidates must be of good character, have a clear sense of personal
integrity, unyielding commitment to the work, a deepening understanding of
the concepts and principles of the MythoSelf™Process as well as the
knowledge and skills to apply the work to their own lives and with clients.
Facilitators and Trainers must have the knowledge and skills to convey these
concepts and principles to clients in the application of the MythoSelf™
Process with them. This is especially true of Trainers who are in a legacy role
and in addition to working with individual clients and groups own the
responsibility of developing the next generation of Licensed MythoSelf™
professionals.

I. Principals of Conduct Within the Process:

A Licensed Certified MythoSelf™Facilitator/Trainer has the responsibility of
demonstrating the qualities of integrity, commitment and respect in their
interactions with peers, colleagues and clients. These qualities are
demonstrated within these interactions by sustaining the space held when
working with clients even when these clients cannot hold this space for
themselves. These qualities are also demonstrated within interactions with
peers and colleagues by remaining open to learning from and sharing
learning with others, those more and less experienced then themselves.
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A. ltis the responsibility of the Licensed
MythoSelf™Facilitator/Trainer to maintain a professional
attitude throughout the period of time during which the
Facilitator/Trainer is working with clients and/or interacting
with peers and colleagues.

B. MythoSelf™ Facilitators and Trainers do not use their position
for hidden gain, whether that gain be personal, professional,
financial, emotional, or political or in nature.
MythoSelf™Facilitators and Trainers do not enter into sexual
relationships with clients while they are working with them as
clients.

C. Clients retain the right of confidentiality, and no private
information of a client’s is ever released to a third party without
the prior consent of the client without a formal written warrant
or court order, including but not limited to other
MythoSelf™Facilitators and/or Trainers.

D. While the application of the MythoSelf™Process may produce
effects that are beneficial or therapeutic, a
MythoSelf™Facilitator/Trainer informs any and all clients that
the MythoSelf™ Process is an educational process, which
improves the general sense of wellbeing, personal alignment
and integrity, level of structural and functional wellformedness,
personal readiness and the ability to interact with others
successfully. In cases where professional medical and/or
psychological assistance is indicated, MythoSelf™ Facilitators
and Trainers encourage their students to seek such help. At no
time does a MythoSelf™ Facilitator/Trainer make medical or
psychological diagnoses or prescribe medical or psychological
remedies. A MythoSelf™Facilitator/ Trainer does not proffer
claims that the MythoSelf™Process is a cure for any malady.

E.  Any policy regarding payment, cancellation, lateness or proper
interaction is fully explained to the student prior to the
commencement of facilitation and/or training and if necessary
at the discretion of the Facilitator/Trainer put in writing.
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F.  MythoSelf™ Process training does not require any special props
or clothing, and at no time is there a requirement for or during
the Process to disrobe. Special projects requiring special dress
are to be explained and agreed upon beforehand by all
participants.

G. Clients have the right to register a formal violation of the Code
of Conduct complaint with the Board of Licensed MythoSelf™
Trainers. Their Facilitator/Trainer informs them of the process
for doing so.

Il. Knowledge Within the Process

A. Demonstrate an embodied understanding of the MythoSelf™
Process concepts and principles in their own lives by
consciously allowing a positive change in their own general
sense of wellbeing, personal alignment and integrity, level of
structural and functional well-formedness, personal readiness
and the ability to interact with others successfully; and to
continue this change throughout every activity and interaction
in order to improve the quality of their way of being in the
world and personal/professional performance. This positive
change can be observed as 1) an impeccable integrity evident
in all their personal and professional interactions; 2) an
enhanced alertness, awareness, attention, directionality and
personal elegance; 3) and obvious commitment to the work
noticeable in their orientation to the excitatory bias as they
move through the world on their own and interact with others.

B. Demonstrate a knowledge of the MythoSelf™ Process by
engaging in discussions, exchange of knowledge, ideas and
concepts and their own understanding of the Process and how
their commitment to the MythoSelf™ Process in their own lives
have influenced their development as persons and as
Facilitators/Trainers; and suggest what activity they would
recommend to a client and why.
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C. Demonstrate an understanding of essential concepts and
principals of the MythoSelf™ Process as they relate to personal
and professional development education and training; be able
to help clients understand how applying the concepts of
accessing and operating from the Excitatory Bias, G.D.S.,
G.T.S., operating along the Trajectory of INTENT, building,
holding and operating in relation to the Teleological Projection,
and establishing and operating from the Ready State impacts
and improves the quality of their life and the quality of the lives
of those around them and when appropriate refer them to other
sources for more detailed input and/or answers.

D. Demonstrate a thorough understanding of the MythoSelf™
Facilitator’s and Trainer’s Code of Conduct, have an
appreciation of the professional issues that apply in working
with clients, and know when it is appropriate to refer a client to
another professional.

111. Skills Within the Process

A. Demonstrate an ability to clearly and simply communicate and
demonstrate the concepts and principles of the MythoSelf™
Process by giving clear demonstrations and verbal explanations
that are appropriate to the client’s learning; when using both
verbal and non-verbal techniques to do so with sensitivity and
appropriately.

B. Demonstrate an ability to establish rapport and elicit
information conversationally in relation to doing the work with
clients.

C. Demonstrate an ability to use Somatic Micro-Calibration in
tracking and adumbrating client states.

D. Demonstrating a thorough understanding and ability to apply
hypnotic protocols as appropriate, both verbal and non-verbal.

E. Demonstrate an ability to access G.D.S./G.T.S. and build the
oscillation of INTENT.

F. Demonstrate an ability to identify the Trajectory of INTENT and
build directionality in relation to the Teleological Projection.

G. Demonstrate a thorough understanding of the Soma-Semantic
Form as well as the Mythic Form.
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H. Demonstrate an ability to elicit the description of the client’s
Mythic Form and feed it back to the client.

I.  Demonstrate an ability to use D.T.I. to install the Mythic Form.

J. For Trainers, demonstrating an ability in identifying the
Topological Form and being able to work directly with it.

K. For Trainers, demonstrating an ability to explain, demonstrate
and teach the essential form of the MythoSelf™ Process.

L. For Trainers, demonstrating an ability to observe themselves
while teaching, and later articulate to an observer the choices
they made with regard to calibration, adumbration, verbal
explanations, modeling and demonstrations.

IV. Formal Complaints of Violation of Code of Conduct

The following information is intended to clarify the formal procedure for
filing a complaint of violation of the MythoSelf™ Facilitator’s and Trainer’s
Code of Conduct.

We believe that by making this process clear and explicit, we best serve the
community of Licensed MythoSelf™professionals, clients of Licensed
MythoSelf™ professionals and the general public.

Before presenting a complaint it is important to consider the following:

1. Do you wish to proceed with your grievance knowing that the person
complained against will be informed?

2. Do you understand that the person complained against will see your
grievance in its entirety?

[NOTE: In no way are these questions intended to dissuade a complainant,
but to assure all persons involved that the MythoSelf™ complaint process is
consistent and fair.]

If the answer to both of the questions above is 'yes', and you decide to
proceed, the Board of Licensed MythoSelf™ Trainers will convene a Board of
Trainers specifically to review and address the complaint.
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You may begin this process by either email to ethics@mythoself.com or by
mail to: Board of Licensed MythoSelf™ Trainers, PO Box 26, Ridgewood, NJ
07541, USA. The complainant must indicate:

a)

b)

Their own full name, address and telephone number where
they can be reached as the complainant

The name of the Facilitator/Trainer at whom the complaint is
directed, date(s), location and context, e.g.: private MythoSelf™
Process work, MythoSelf™ Process training, where the violation
occurred

The nature of the violation in the words of the complainant
Any additional information regarding the violation and/or
Facilitator/Trainer that the complainant thinks the Board of
Trainers will need or want to know to properly review and
address the complaint

The Board of Trainers convened to review and address the complaint will:

e)

Send a copy of the complaint to the person named in the
complaint along with an explanatory letter as to how they
should proceed.

Send copies of the complaint to the Chairman of the Board of
Licensed MythoSelf™ Trainers.

If the answer to either of these questions is 'no', the
complainant may re-write the complaint in such a way that
they can allow it to be read by the person complained against.
Or, they may decide not to send the complaint.

[NOTE: All formal complaints must be submitted to the Board of
Trainers/Ethics, P.O. Box 26, Ridgewood, NJ 07451, USA by registered mail,

preferably in typewritten form.]

If the complainant has contacted the Board of Licensed MythoSelf™ Trainers
and/or the Chairman but chooses not to proceed further with their complaint
they will inform the Board of Trainers convened to review and address the
complaint of their decision immediately.
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Once these procedures have been followed, and the complaint proceeds, the
Board of Trainers will:

a) Hold all information in strict confidence.
b) Inform the person against whom the complaint is lodged the full extent
of the complaint and request a reply in writing by registered mail.
c) Review all material submitted and work toward a decision.
d) Once the complaint has been dealt with all parties involved will be:
i. Notified by registered mail the conclusions reached by the Board
of Trainers.
ii. Upon request all original materials will be returned.
iii. All original materials not requested for return and all copies held
by the Board of Trainers will be destroyed.

[NOTE: No Licensed Certified MythoSelf™ Facilitator/Trainer is above or
beyond the procedure for filing formal complaints of violations of the Code of
Conduct. Any and all formal complaints will cause a Board of Trainers to be
convened to review and address the complaint, all complaints will be fully
reviewed and addressed by the Board of Trainers, a conclusion will be
reached within a reasonable time frame. Clear and egregious violations of the
Code of Conduct can result in immediate loss of licensure. Less serious
infractions will result in no less than a permanent record in the file of the
Facilitator/Trainer and potential additional disciplinary action. If the violation
is deemed unwarranted it will be dismissed and no record will result from the
complaint. Regardless of the conclusion reached by the Board of Trainers and
the Chairman all parties involved will be informed. All records of the
proceedings of the Board of Trainers and the Chairman in reviewing and
addressing the complaint will be destroyed or kept permanently sealed.]
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